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Candidate Pre- Qualification 
	Candidate Overview
	

	Candidates Full Name: 

	

	Personal Email: 


	

	Cell Phone/home phone: 
 
	

	Current Salary/ Desired Salary :

What kind of salary are you looking for? 

Would you consider less?
	

	Interested in Interim or Perm :
	

	Willing to relocate Yes, No or Maybe:
	

	Geographical preference(s) : (in order of preference)
	

	Highest level of Education: 
	

	Education:
How many states do you carry licensing?

Are your licenses clean from any disciplinary actions, as such?  
	

	Years of Experience in Title Requested   
	

	How Many years as a Registered Nurse: 
	

	Describe other  professional interests: (Pedi, Medi, OB/GYN, Family Medicine, etc) or preferences:
	

	Tell me about yourself
	

	Why did you choose to go into this field?
	

	How would you describe yourself?
How would a preceptor or colleague describe you?


	

	What are your career goals? 
	

	Where do you see yourself one year from now? terms of skills acquired
	

	By taking a close look at the things that you have achieved during your life and career, describe or highlight your accomplishments?
	


	Behavioral Attributes
	

	What do you consider the most important qualities a nurse practitioner (or nurse) needs to do this job successfully?
	

	Tell me about the most difficult clinical experience you've faced and how you handled it.


	

	How have you contributed to the success of your present employer?

· Be specific -examples of what you have done)


	

	Describe the best boss you ever had? 

· Be specific -example what that boss did to make you rate them as the best.)  
	

	What factors are crucial within an organization and must be present for you to work most effectively?
	

	Describe the least effective boss you had in the past. 

· Be specific -example
	

	What is your greatest strength? 

· Give me examples as to how that strength has been utilized successfully with your present employer. 
	


	Management Skills /Attributes
	

	Describe three components of your philosophy of management that demonstrate what you value add, as an individual, to an organization’s culture and work environment
	

	Describe Patient Care Philosophy
	

	Do you have knowledge in cost accounts systems?   Experience with Budget and Cost Management?    

Can you give us an example?
	

	If relevant, tell me about a time when you reorganized a department or significantly changed employee work assignments. How did you approach the task? How did the affected employees respond to your actions?
	

	If I were to interview the people who have reported to you in the past, how would they describe your management style? 
· Give example; from your past work experiences, about a time when you had an underperforming employee reporting to you. How did you address the situation? Did the employee’s performance improve? If not, what did you do next?
	

	In what area would you most like to improve? 

· Examples: organization skills, time management, etc. 

· What are you doing to improve in this area? 
	

	Tell me about a work-related problem you had to face recently. 

· What did you do to deal with it?  Be specific –with example(s). 

· What was the outcome? 
	

	Personal goals 
	

	 Hobbies:   Personal Interests you would like to share
	

	Recruiter Comments / Observation 

	


Other Comments from Candidate:
(Profiler) 2/09 rev
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